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REMUNERATION POLICY
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Saleh Abdulaziz Al Rashed & Sons Company
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This Policy was adopted by a resolution of the
General Assembly of Saleh Abdulaziz Al Rashed &
Sons Company on 05/05/1447H(corresponding to
(27/10/2025G).
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Remuneration Policy
Saleh Abdulaziz Al Rashed & Sons Company

s | dliw
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Part One: Introductory Provisions

Wterad B 1ol ¢ 3l

1. Purpose ol -1
1.1. The purpose of this Remuneration Policy (this “Policy”) is to e lble el § (" Aelaadl”) 5uin B Alian 30 ] Jhazy 11
regulate the remuneration of:
(a) the Directors of Saleh Abdulaziz Al Rashed & Sons {748, 401") o3¥gfs bl 5i5alluse mllus 38,8 5)10) uloma slinel ()
Company (the “Company”™);
(b) the members of the Committees; and olxllabacl (L)
(c) the Senior Executives. omdgdull LS (g)
1.2. This Policy is intended to implement and supplement the relevant | Lol jogsmill dlall i3 aEo¥ JLoSily godas I Luloadl oda g 2-1
provisions of the Bylaws. In case of conflict between this Policy sty Luabyl .3 ¢ty 2okl 39 Al s - obulll 2,411 ol g
and the Bylaws, the Bylaws shall prevail. oL pllastl Jaall a3 .L,..L...Sfi
1.3. The provisions of this Policy are mandatory. The Board shall | iuis g gamall a3 Gelrs Jons <Auall] byl 0a plSal a3 31
oversee the implementation of the measures required to ensure byl 5 pISoly 35, A0 AIAN (yLend AU el 03l
the Company’s compliance with this Policy.
2. Definitions and Abbreviations olmlaallyaliall -2
2.1. The terms and expressions used in this Policy shall have the | LJssusll Jlall dulpiois § Zotirad) chlally silnllamall Sy 1-2

meanings assigned to them in the Company’s Corporate
Governance Manual, unless otherwise required by the context.

13 LB 3l (yazi o Lo 38,1 41510 AaSacl 28 3

Part Two: Policy Objectives and Principles

Al galeag cdlual s I ¢ jull

1. Policy Objectives and Principles

Awlicad] goalin g Blnal

-1

1.1. The remuneration of Directors, Committee members, and Senior | L cmdsiaall JLSs olelll clacly 5yla¥l palms cbael olsls susd 141
Executives shall be determined with the view of achieving the AN Clad) 3ang
following objectives:

(a) enabling the Company to maintain the Directors, Committee | ;LS5 oLzl slincls yls¥! paloes slinel e dladlall oo 35,40 o8 (1)
members and Senior Executives with the appropriate level of chaslls 8l po a3 (Gyiably rpatats el crpadszl
experience and qualifications;

(b) achieving the long-term success and development of the | s Lpetlus gluas Gaaimid diglall Gl o Lasaiiy 3800 zlat] (o)
Company to meet the interests of its Shareholders, while oo Sas Ayl Ledluaal 3u80) 3, A1 Lo bioms 1 canlal] olladtael
attracting, retaining, and motivating the talent that the il Al
Company needs to achieve its business goals; and S

(¢) supporting the Company in adapting to the competitive | Jslis @l cilellaall Ludliall Lgaiall o caSill dulae 335,80 @2s (z)
pressures of the sectors in which it operates. LaLis 35, 401 L

1.2. The remuneration of Directors, Committee members and Senior | @by guisaull ;LS olalll clacls 515Y1 ules sbacl lale sund 241
Executives shall be determined based on the following principles: A ol
(a) the remuneration shall be consistent with the Company’s | .Lessliuls 3,401 Cblual ae Lozuies 2adlyie KL 0685 of camy (1)

objectives and strategy, and the nature and size of risks
associated with the Company;
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qualifications, experience, skills, efforts, scope of work and
performance shall be taken into consideration when
determining the remuneration of Directors, Committee
members and Senior Executives;

e Sit
05¥glg adilgll jpjell arc pllin @4,
(b) the position, duties, responsibilities, educational | slacl syl sulme sbie] 16le upims s SLaedl onay it of o ()

bdeliy Alogall cldgbadly alells ads ol (gozull pyuduaiall S olalll
ytuwas Jaall Blatg sgmlly cibilelly dulaadt ol aclly Apalall mlaglly
ela¥

(c) the sectors in which the Company operates, the size of the
Company, the Company’s risk profile, and (to the extent
appropriate) the remuneration practices of other comparable
companies shall be taken into consideration when
determining the remuneration of Directors, Committee

members and Senior Executives;

Azpap 45,401 g Lol 35, 411 L Jglss @1 cilellaall s umy
Ll @31 AN mligles — il juilly — LI Aa,all Jlalsll
Byl ulzme Ll il8a wpums wie HLae¥l cpay AL dalasl]

Cgdaaal! LS ol slasy

(z)

(d) the remuneration shall be fair, proportionate, and reasonably
sufficient to attract, retain and motivate the Directors,
Committee members and Senior Executives with the

appropriate level of experience and qualifications; and

llaitid Jodnn iy s delizeg Wsle QB (8T o camy
Opaiedy ol Cpdaanall HLSs olaelll sliaely 3lo¥l sulme cliacl
-pajdsdy mple Aladloelly coMaglls sl e @BILl (gozully

€]

the remuneration must be based on the recommendation of
the Nomination and Remuneration Committee.

)

Lty e b Lioel o e i KL 035 o ()

Part Three: Remuneration of Directors

Byl dma sliaci 8K, sttt & 3l

1.

Rules for Determining Remuneration

(O] { JEPRES SV S |

1.1

The Nomination and Remuneration Committee recommends the
remuneration of all Board members to the Directors for approval
on an annual basis. The recommendations of the Nomination and
Remuneration Committee shall be in compliance with the
Applicable Law and this Policy.

LB Lty Leluoss 351o¥1 ulea (] 8Ly cilomgdfill dised putas 141

Of g Augiie Adsay Lo Aadloell BIaY udms elinef araned Aol

Fla¥l ae B elmay ol il il Bt iluogs Géln
(Al oda 23 (3 Ley) ByLaall

1.2,

The remuneration of Directors may be in the form of fixed
amount in cash, in kind benefits, attendance allowances, a
percentage of the Company’s annual net profits or a combination
of any of the foregoing.

o Ao Llia of Uune Gilyo 505%1 udma clinel cilolSla 0085 o oz 241
sagiadl 45,800 2L Sl (ra Aiuns Bpwd of cilueladdl e sguns Juy

L ada e AST of cuaitt O pased! Je2mag

1.3,

The report submitted by the Board to the Ordinary General
Assembly at its annual meeting shall include a detailed account
of all the amounts Board members received or were entitled to
receive during the financial year in the form of remuneration,
meeting allowances, expense allowances, and other benefits. The
report shall also include an account of the amounts received by
Board members in their capacity as employees or Executives, or
in exchange for technical, administrative, or consulting services
as well as an account of the number of Board meetings and the
number of meetings attended by each member.

Leleza! § Bpolall alall Bumazedl J) Gulsell a5 Jady of oy 31
& dide Jpiamll il of dide o Lo JSI Jobd Gl do (il
Jpeas Jug ildlfe e I Liadl M5 udaell eliael e giac
Ol e WS Jazds ol L e U3 pdy ciligyme Jsg cilalall
A 094ai8 Lo gl culs) of clale meduogy gzl sliscl dngd L
Solaad suay ol e Uaal Joz iy oly el LaTeel ol 2415 of 2408 Jlasf

g (B lapas &l aludadl sdeg el

1.4,

Board members shall not vote on the agenda item relating to the
remuneration of Board members at the General Assembly’s
meeting.

851531 adma o Liancl 51810 iy (e cusguatll Bl domo s LAY 5oy ¥ 441

Aslall Luaandl plazal 3

1.5

The remuneration of independent Directors shall not be in the
form of a percentage of the Company’s profits and shall not be,
directly or indirectly, based on the profitability of the Company.

G 2L e Bead olanadd 3yl udome oLl Tl 0o W1 iy
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L.6.

The remuneration of Directors may vary based on the experience,
competencies, duties, independence and attendance record of
each Director, as well as other relevant considerations.

oSl Gy Hluall aglite Byla¥l udza sliael SlaKa 0655 ol e
Slaudall g dlMatlg 4y dls gill slllgdibialiazals guaallEas g
anlbaedl e Lot Layunons I

6-1

A

If it is evidenced to the Audit Committee or the Capital Market
Authority that the remuneration paid to any Board member was
based on false or misleading information presented to the General
Assembly or included in the annual Board report, the Board
member shall return such remuneration to the Company, and the
Company may request such Board member to return such
remuneration.

o 8 o @1 OIS o AU Bl dnia of Fasl L) Aasell s 13)
e oz Al gl Ampmie 22 Cilaglan e Ak 513N Guloe sl
Loy didllag Ll 35,40 11 las) pudall gune

1.8. Remuneration and allowances of the Board and committee (Y ol e oylantlly B3 udma sline] Mg SLblSe 841
members are as follows: Lagliis Zootes ElaCa: oty elitial) B 0
7 . L PPUES U J ) Bl elms cliael @
o Board members (excluding the Chairman): An J: e U(I)J}:.nja.“i:- 5ol ;&_ & : JL, (200,000)
annual remuneration of SAR 200,000 for each | % o = i G
member, and a meeting attendance allowance of Aly S g9
SAR 5,000 per meeting. Jesg «gasas JU; (350,000) Layluce Bigie 51811 BI0Y! ulma oty @
® Aule K s3gai JUy (5,000) 658 dude g
Chairman of the Board: An annual remuneration | ; iy gagman iy (251000 i s SIS 890 sl vl 9
of SAR 350,000 and a meeting attendance e D e s OO i
allowance of SAR 5,000 per meeting. RN el SR e
Ly jpn> Sy cBagine BUBIe args s adinkl U513 e olaelll clinel @
o Board Secretary: An annual remuneration of SAR Ade K (539200 JUiy (5,000) 553
25,000 and a meeting attendance allowance of S_AR Ll jpains Jusg gt 388 wogs ¥ el 13 (e olalll cliansl @
2,000 per meeting. Ll ST gsynie Jly (7,000) 558
o Committee members from within the Board; | 2 “ir o= Jus Ayt S0 g ¥: Binlll Guude of 380 @
No annual remuneration, and a meeting attendance A K 39440 Jy) (2,000)
allowance of SAR 5,000 per meeting
e Committee members from outside the Board:
No annual remuneration, and a meeting attendance
allowance of SAR 7,000 per meeting.
e Committee secretary or coordinator: No annual
remuneration, and a meeting attendance allowance
of SAR 2,000 per meeting.

2. Additional Remuneration Aalayl clisti -2
2.1. The Directors serving as Senior Executives may receive | seeolio Jilis 2l 5lilsia (o Jpsamll )lo¥) ulme sbinc¥ oz 1-2
remuneration in addition to their remuneration as Directors. Such | ;. & sbach aslicl Lpgimiag 3 SIS e cpdsautl LSS
additional remuneration (if any) shall be determined in 3 Bl i i ) M'L_a}“ SEISU Ll 5.imsy 31531
accordance with Part 5 of this Policy. i e ; ;«J l
2.2. If the Secretary ofthe Board is also a Director, he/she may receive | sl s Jssam!l 4 jam «ulnll & 1uae B3] udoma ool 0S13) 2-2

remuneration in addition to his remuneration as a Director. Such
additional remuneration (if any) shall be determined by the Board
based on the recommendation of the Nomination and

Sckmeg Byl Wl udzes § 1uane oylitely Ldmtag 301 SlSIKL 2 3,8002)
e 2l Lglu Biimy (Sumg of) ALY SLAEL ells 5)1aY1 ules
By10Y) ulome pun ctal gutan Sty (1589 8IS g olomy s 101 Aioe) g

diagealldyel dilaoll - VNN alylEYAY L ja- T ok - pyaitll g5l Sagda
Al Kharj Road [Oid Road) - Kilo 6 - P. O. Bok 4223 Riyadh 11491 - Saudi Arabia - Tel. +066 11 405 2422 / +088 11 405 1530 - Fax +088 11 465 1819
info@salrashed.com.sa ¢ www.salrashed.com.sa
Commercial Registration No: 1010008417 - VAT Hegistration No. 304297773700003 asladl 3l 4y s TR R AV E S B LI ETR P




S/
ax¥glg sl pjell auc pdlin 44,

Remuneration Committee on an annual basis. The attendance
allowance for the Secretary of the Board of Directors and the
General Assembly shall be SAR 2,000 per session. This
allowance also applies to all secretaries and administrative staff
of the committees formed by the Board of Directors.

Judl e oy Aada K e (g392w Sy 2,000 duagaall dcnendly
Bl ulzma cye Aatull o loell 20,15, S00g ynd) eliol e (e

3. Restricted Benefits Bagaliligll -3
3.1. The Company may not grant loans of any kind to any of its | Lals] palms cliael a6l Ul g5 ol o0 Loy putss o1 45,80 33y ¥ 1-3
Dlilrectors, or guarantee angl loan contraclt%d by any of its | .gah s e leasy . 4d) pa o 6 oking yanyd ol raans o of

Shareholders or Directors with a third party. This restriction does | _ _ . . ey - ) e WA
not apply to loans and guarantees granted by the Company | PPghietaicl deiss gl Gl AT w "_’JI waﬂjb
pursuant to an employee incentive program approved in | il Ayl o oo of st pllal o1 3 Lo A2 511
compliance with the Bylaws or by a resolution of the Ordinary

General Assembly.

4. Remuneration upon Termination gl wie pasgall -4
4.1.In the event that the Board membership of any Director is | sf «puur sl o5 cuiss 538 pulima gune Auguine sl Al g 14
terminated due to gross misconduct, material breach of the terms | s, pute of Jlgin e gplasy bas of of csasll Y (g5 315
of appointment, act of fraud or dishonesty, or willful neglect of | . .., . el s SR s ¢
duties, such Director shall receive no remuneration in refpect gf [ B e gl m_"'“f*m ‘“ufi“umdhfl Y
the period between the beginning of the fiscal year in which the Aled! bty dupall Lo el 1 4! Ll Bl G 2adlp

termination took place and the termination date.

4.2.In the event that the Board membership of any Director is | @ sypas pis cus 5I¥ pulme e dgse olp) alls g 24
terminated due to his/her failure to attend three (3) consecutive (g e (99 elmall A yite lelaze! uas of Allize cilelata
meetings or five (5) non-consecutive meetings of the Board s ezl 35T s @l iial) e it of piaiall Lia gontg i
without a legitimate excuse, such Director shall receive no | > &7 *° ¥ i ¢ o
payment in respect of the period between the last meeting he/she :
attended and the termination date.

4.3. In the event that the Board membership of any Director is | ulme gese (15 3T cutse ¥ 5¥1 ulzma suts Ligeins sl d>g 34

terminated for any other reason, such Director shall be paid a pro-
rated amount in respect of the period between the beginning of
the fiscal year in which the termination took place and the
termination date.

G A Bl Bty o BBl B AR aalaTs TSI Umana 5,531
sl 'E)L‘i_g a..}.a...n Lad '-:*Wi

Part Four: Remuneration of Committee Members

Olalll eliae] =l sl 11 o 3ol

1. Rules for Determining Remuneration UL wuntaclyd 1

1.1. Members of the Committees shall be remunerated in accordance Aiall Al Jos AU B ¢ loelll eliael 3l6a @2y 1-1
with the charter of the relevant Committee.

1.2. Notwithstanding Paragraph 1.1 of Part 4 above, the Nomination | a5y bt il dis) s odeid e sadl o (1-1) 3,580l Blel e e 241

and Remuneration Committee shall review and recommend to the
Board the remuneration of the members of the Committees.

1) Gl Ll Uiy puaisy Ll eliae] lsise
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Part Five: Remuneration of Senior Executives

Cradparnl] L slaa s yualitl 3l

1.

Rules for Determining Remuneration

P TS P P

-1

L.1.

The remuneration of all Senior Executives shall be recommended
by the Nomination and Remuneration Committee and determined
by the Board in accordance with the relevant employment
contracts, internal policies and compensation plans.

= clillly Sl bl D) Sluegs e 2y — B e 2oy
Llasy aluwlwdly Jaall .}3.3-1} Lg.‘i‘; Cradadsall LS ey ol
Aball @13 Al clasganlls oKL

1-1

1.2.

The Nomination and Remuneration Committee shall review and
approve employment contracts with Senior Executives, including
contracts in connection with new appointments. It shall also
review and approve any contract with an employee earning
compensation equivalent to that of Senior Executives.

JUS o Jasll apde olaicly Aazlye wlilly cilmedi Al dund poas
Lol ey LoS g copal! s Lol ol mashd gl 13 Loy e dudinll
sl Dola3 58K of o Jlie Cilsgs as ans die o slaicls Aaxlye

Lrpdeas)l LS

2-1

Benefits and Incentive Plans

Aupasll Jakaillg i 31

. Senior Executives shall be entitled to certain benefits provided by

the Company. Notwithstanding pensions, benefits primarily
consist of medical services, access to the Company’s recreational
facilities, housing-related allowances (or equivalent),
and transportation-related allowances (or equivalent). The nature
and levels of benefits for Senior Executives shall be periodically
reviewed by the Nomination and Remuneration Committee and
approved by the Board.

ailalall cale s 48,401 Lauas G LU paay ouduanll LS gata
LM plasialy grdall cilosidl § ity Sy WL Jtazs cRpuetazl]
¥l (olay o i) Ol Alasll clgdlally (S, 410 dged I
S Aoui I3 CiligLanas Anls pninty (Ll Lo 1) Jasly dsasl
s oS (OIS g ) 2ied 5B (30 Byl Al coudpisal]

B alea Radlgk LIS
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2.2,

The Company may offer Senior Executives variable
compensation in line with market practice and subject to the
fulfilment of pre-defined short or long-term performance
indicators. Such variable compensation plans shall be subject to
the recommendation of the Nomination and Remuneration
Committee and the approval of the Board.

Silibaas (385 3 udantl LSS pate B putas o 8,40 oy
S elgse lo¥ly 3lazi lhiue Banma Cilaal 3iams) ity Beall
B Ausoga bpasl] SLBEL Labas ainags Jo¥l dligls of Ua¥) 5 0a8

Bl pulome 423150 am s Ll Lo€ L8y et 701
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2.3.

The Company may offer Senior Executives and other employees
opportunities for share ownership through an employee share
plan or similar programs. Such plans and programs shall be
subject to the recommendation of the Nomination and
Remuneration Committee and the approval of the Board and the
General Assembly and shall be in accordance with the Applicable
Law.

480s yayd (nilall (oo pands Ordeaiall HLST pus of 35,800 jem
ob gy AltLes ol sy of eesdl) palogll LS Aas SN (a guadl
aadlal pnses Lol LS lblSlly cilony 2411 dind Ausoga) alplly Lalan]

ALl Aalai LEdg 5538 Aaladl Apnazelly Byl uloee
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Part Six: Closing Provisions

Agalis a1 sl ¢ 3l

1.

Entry into Force and Review

Akl 3Laal)

-1

L1

This Policy shall be adopted by resolution of the General
Assembly, following a recommendation by the Board (which
shall be based on the recommendation of the Nomination and
Remuneration Committee), and shall enter into effect from the
date on which it is approved by the General Assembly.

008 Aagogs e Bl Aalall deancell (o b8 comany Aalid] odn dazad
lBISL) i Apimgd (e Aulin Aprmgtll Ll (9SS i) BylaYl udea
Aalall Agnandl i o Laskezel fyls o 31081 (95559 leg g

11

12

The Nomination and Remuneration Committee shall oversee the
implementation of this Policy and shall periodically review its
provisions and recommend any amendments thereto to the Board.

Lol e g Aalisadt s duass o Lo g iloesty U1 uef 8,45
By yelome J) Le Blazs cdbuat of i Lpbiimgd putass 4195 Aday

241

1.3

Any amendments to this Policy shall be adopted in the same
manner in which this Policy was adopted.

Lp coaezel (@1 L3 Balally Bueliall ada e bl of slazel gz
Al sda
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2. Disclosure zhaddl -2

2.1. The Board shall comply with the relevant disclosure obligations | zlLes¥! clalillyoldlaze; duslud! sigs Blaz Lasd BylsY! alms aily  1-2
gd reguiremenist un(i‘er tg}e Dfi)S(i!osure‘zglicy and the 'A'pplicablg PS8 ol tale bl Zulaily 7 Lai¥l Buliw campas Al 3
w in respect of this Policy. ereas provisions an : ooy 5 Satati et
requirements in connection with disclosure, notification, okl _a,su.‘.n, s h‘“?l_" Cm?"" _ T’B’J‘"
transparency and reporting in relation to listed companies shall be | ¢ pead! zhol Eb e Blasl 35,40 o gdass dxmpall A0
applicable to the Company from the date of listing of the Shares Aggld! LalaSlI iy gl
on the Exchange, in accordance with the Applicable Law. -
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