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Mazars is an internationally integrated partnership, specialising in
audit, accountancy, advisory, tax and legal services*. Operating in over
4+ countries and territories around the world, we draw on the expertise
of more than €Y, professionals — Y1+ + ++in Mazars’ integrated
partnership and )1, + ++ via the Mazars North America Alliance — to
assist clients of all sizes at every stage in their development.

*where permitted under applicable country laws

The contents of this document are confidential and not for distribution
to anyone other than the recipients. Disclosure to third parties cannot
be made without the prior written consent of Mazars.
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KPMG

Private and confidential

Almujtama Alraida Medical Company
Jeddah
Saudi Arabia

27 March 2024
Dear Respected

Audit service proposal for the year ending 31 December
2024

Together for Better

On behalf of KPMG, we would like to thank Almujtama Alraida
Medical Company (“‘Almujtama Alraida Medical Company ” or
the Company ) for considering us to be their first auditors. It
would be an honour for us to be their external auditor.

At KPMG we understand the power of trust. Our overarching
commitment to you, is that we will provide a quality audit for the
Company . This is a dynamic and changing environment. the
Company needs an audit team who will deliver above and
beyond expectations both in what we do and the way in which
we do it. We have extensive experience of this changing
landscape and will be able to provide you with the assurance
you need, now and into the future.

Our overarching commitment to you, is that we will provide a
quality audit to the Company . In building trust with the public,
we know that quality is central to achieving it. Without quality,
we know, we will not be able to achieve our future vision for
audit.

These attributes respectively, form the foundation of long-term
success. We have done everything we can to become and to
remain the purpose driven and values led organisation that our
wide range of stakeholders’ demand. We have examined and
redesigned every aspect of the firm from the leadership and
governance at the top, down to the detailed quality and
independence processes and controls.

We are looking forward to spending time with you to present
this proposal document in what we trust will be a successful
partnership between our organisations.

Dr. Abdullah Hamad AlFozan

Chairman of KPMG Saudi Levant Cluster

© 2024 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a nonpartner member firm of the KPMG network of independent firms
affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG International. All rights
reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.
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Message
fromour
Head of Audit

On behalf of KPMG, thank you. We are
humbled and would like to thank Almujtama
Alraida Medical Company for considering
KPMG to be their first auditor. It would be an
honour for us to serve them as their auditors.

Our commitment to enhancing public trust is
at the center of what we do. Audit quality is
fundamental to helping us achieve this. We
continue to make significantinvestmentin
technology and improving audit quality.
These investments form the foundation of our
long-term success. We have done everything
we can to become and to remain the purpose
driven and values led organisation that our
wide range of stakeholders demand.

npartner member firm of tf G ne of ndent firms
dependent firms are affilia rnational. All rights

We have set ourselves a new bar, to be the
gold standard for audit firms both in Saudi
Arabia and across the globe. We believe that
every aspect of what we have doneis
necessary as we work to achieve our goal of
being the most trusted and trustworthy
professional services firm.

We are looking forward to spending time with
you to presentthis proposal documentin
what we trust will be a successful partnership
between our organisations.

BilalMarroush

Head of Audit — Jeddah

JadWl Jal e lae | 5



Ourcommitmentsto you

The highest
quality of audit assurance

5

Our overall firm objective is to achieve the highest
standard of audit quality, and our ambition is to be the
most trusted and trustworthy audit firm in Saudi Arabia,
the region, and the world for which different initiatives and
approaches have been adopted.

These include incremental layers of audit quality controls
and oversight, which will incorporate highly experienced
specialists and engagement quality control reviewers on
your audit. All these changes are having a positive impact
on our audit quality today and our future vision of an
audit.

Our quality framework embedded in your audit is built
multiple initiatives to ensure independence and quality
are at the core of howwe deliver your audit. Quality is at
the heart of what we do and will define who we are as a
firm in the future.

KPMG

A dynamic,
future ready audit

Q

KPMG Clara is the most recent, cloud-based audit
platformin the market and fully utilises KPMG’s audit
technology and methodology platforms. It is digitally
enabled, and provides an incredible opportunity for
driving compliance, quality, and innovation on your audit.
We have 458 global innovations available in our
AppStore with another 629 currently in development.

KPMG Clara uses digital routines and data analytics to
provide significant insight into your data. It is powerful,
yet simple, and its agile and intelligent functions enhance
audit quality and connect the Company to the auditin
real time.

KPMG Clara, in short, makes our commitment to
enhance audit quality possible, and it provides valuable
insight, and helps to foster the innovation you and your
stakeholders are looking for.

Adiverse, connected,
and global audit team

e

KPMG, the audit of Industrial Markets companies is in our
DNA. We are or have been the auditors for a number of
Industrial Markets companies in Saudi Arabia and across
the MENA region. We have heard from you that your
priority is to ensure that you have a capable, reliable and
sector-experienced team. We have carefully guarded our
Industrial Markets audit capacity and capability for this
opportunity.

Your audit will be led by Ahmed Khaireddin who has over
19 years of experience in audit. Khaireddin has selected
his team to ensure we have a team that reflects:

* Experience in working with other clients in your sector.
+ Sector, market, and technical knowledge and

expertise.
* Representation of our commitments to Nationalisation.

JeadW Jad el | 6
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Bringing you the best
Inexternal auditand assurance

At KPMG we act in the interest of global capital markets, individual investors and the public. With the ultimate goal of
inspiring trust in financial information and data provided to markets, we also aim to deliver efficiency and value to our

clients. Understanding how a client's business works is essential, including critical success factors, business processes

and internal controls.

Yougetthe
experience you need

With KPMG, you can expect an
experience that’s better for your
team, organisations, and the capital
markets. Anexperience that’s built
for a world that demands agility and
integrity. See patterns in what has
passed. See where risks may
emerge. See opportunities to
optimize processes. And see ahead
to new possibilities.

A better audit experience starts with
a different approach—one that
creates efficiencies across the audit
process, allowing us to focus on
higher-value work and you to focus
on your business.

We are committedto
thefuture of audit

We are committed to providing
exceptional audits by introducing
transformational technologies that
can reshape the audit process and
exceed expectations.

We are driving the future of audit for
our clients, providing exceptional
audits that leverage cutting-edge
technology solutions to deliver both
superior audit quality and a wider
range of insights. By leveraging the
power of ewolving technologies to
deliver quality audits and fresh
insights, KPMG is a leader in driving
the future of audit.

we know
you

An audit is demanding. It requires a
team that is equal to the structure
and complexity of your business
and is familiar with all the issues:
accounting issues, of course. But
also with IT, tax, treasury, risk &
compliance, sustainability, and the
development of your market.

We hawe taken the time to
understand your business and
operations through deep research of
your industry, interactions with your
management team and by
consulting with our industry experts
within KPMG.

Our core team’s focus for your audit

n

Ahmad Khaireddin

Engagement Lead Director

“Our approach has been
deweloped from extensive
experience of working with
business senices which
helps us to provide our
View on issues arising
throughout the audit.”

Aram Asatryan
Technical Lead

“In cooperation with the
core team, | will ensure
accounting and auditing
issues are resolved in a
timely and quality-
assured manner.*

@
EbrahimBaeshen
Regional Partner

“I have personallyensure
that the rightteam is
available to serve you. Yo
will get nothing lessthan
total dedication from our
auditteam.”

Alaa EldeenMohammed

Quality Control
Partner

“I will coordinate the entire
audit and, as the responsible
auditor, make decisions
quickly and conclusively.”

jon

J= T Ol e e |
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The KPMG Clara digital audit

Risk Baseq

Billion USD being
invested 2020 —
2024 into Innovation

+498

Committed toDigitalization

Global + Global
Innovations in Innovations
our AppStore in Development

‘ Insights

Full transparency of your audit in real time
» No surprises, pro-active and early communication

+ Tailored audit committee and management digital
reporting (e.g. KPIs) with high impact insights

» Clear, easy access and control portal for you and
your team

© CEriciency

* Less effortand information requests, e.g. less
audit sampling and more analytical testing

* Speed, e.g. automation of standard audit areas

* Innovation through the continuous development
of our tools pow ered by our netw ork and alliance
partners

Data priven

o o =
Quality
* Focus on real risks, through Digital Risk Assessment or

Dynamic Risk Assessment

+ Enhanced assurance, e.g. 100% population testing
coverage

* Resilience support, e.g. Cyber Security as part of IT audit

» Strong anti-fraud focus in the audit

Effectiveness

» Perfect fit, w e leverage the capability your ERP &
business processes

* Maximising use your investment in ERP, organization,
processes through mirroring your “activity split”

* Globally consistent w orkflow pow ered w ith sector
know ledge

JeadW Jad e e | 10



Analytics &
Automation

We do not use technology for the sake of it.

We use it where it enhances audit quality
or efficiency, such as awiding duplication
of effort by testing once centrally and
sharing results among our audit teams.

Here is a small sample ofthe solutions we will
deployacross the various phases of your audit,
including those we have built s pecificallyfor our
Industrial Markets clients.

Our data analytics provide the basis for state-
of-the-art,automated auditing thatgoes
beyond traditional approaches involving trend
& key figure analyses, or prior-year
comparisons.

Benefit tothe Company

A tailored digital audit approach for all companies
and in all audit areas. Depending on the maturity
of your IT systems, we performour data analysis
w ithin the Company [T environment - if already

possible - using central data lakes supplemented
by KPMG bots.

100% Journal Entries Based
Advanced D&A

Applications across:

Risk assessment
Planning Analytics
Business Process Understanding

Substantive TOD testing; specific item testing
based on D&Aresults

Journal Entry High Risk Criteria Testing
Final Analytics

Audit Committee / Management
Communications

Advanced Transaction
Flowcharts -Visual Ledger

Making data & analytics a core part of our
Digital auditis critical to our mission ofdriving
auditquality.

KPMG Clara D&A uses advancedvisualisations
to summarise and presentresults inauser-
friendlyway that enhances the auditor’s ability
to identify and analyse significantor unusual
transactions, events and conditions.

KPMG Clara puts Data Analytics rightat the
heartof our auditapproach and drives audit

qualityby:

« analysing 100% populations, providing more
extensive auditevidence and allowing us to
focus on the exceptions and the risks;

« providing intelligentautomation for non-
judgmental work, allowing us to focus on the
higherrisk areas ofthe audit;

« providing enhancedbusinessinsights so that
we can ask more meaningful questions
during our auditwork.

Powerful
Sub-Ledger D&A

Leverages 100% Sub-Ledger data viz.
Revenue, Expenses etc.

Models this Data on powerful analytics
softwares to enable slicing & dicing complex
dataelements

Deeperinsightsinto the basis and enables
data driven risk assessmentand testing
Enhanced auditqualitythrough better use of
available time and driving consistencyacross
the engagementportfolio.

Journal Entry Data

Sub-ledger Data

Unstructured data

et Jal e | 11



KPMG Clara -
simple, robust,
SEGUIe

KPMG Clara streamlines
communication, supports collaboration
and promotes purposeful sharing of
your data - from each country to the
central audit team and all the way to
the Company Executive Board and
the Board of Directors.

Our goal is to make the auditsimple,

manageable and secure for both you and us.

That's why we developed KPMG Clara.
KPMG Clarais anintelligentauditplatform
hosted in Saudi Arabia, combining three
elements: KPMG Clara Workflow, KPMG
Clarafor Clients and KPMG Clara Analytics.

What this means foryou is that you receive
the same highauditqualityfrom us
worldwide and the same level of
collaboration everywhere. As a result, you
will always know the status of your auditand
avoid any unpleasantsurprises toward the
end of the year.

KPMG Clarafor Clients

Secure and transparent exchange between
you and KPMG

Real-time visibility of the current audit
status

Access to industry and market trends

KPMG ClaraAnalytics

Additional findings for your benefit
Visualization of your data flow
Increased audit reliability

New perspectives

Reduced preparation effort

KPMG ClaraWorkflow

* A globally consistent workflow governed by auditing standards
+ Audit approach tailored to your business model, systems

* Global methodology coupled with local knowledge

and operations

« Direct tie-in with the other Clara elements

)

Collaboration
Platform

Data &
Analytics

Workflow

JeadW Jad e e | 12



r B Our journey started with cloud based KPMG Clara — smart audit platform. We are continuing our investment with a
e re On v ge Ing focus on Innovation which will accelerate evolving the business model towards Horizon 2. Our journey to innovating

and improving audit quality has a long way to go and will ensure we take the Company on this journey with us in
delivering a high quality and truly digital, future ready audit.
Innovationjourney....

O Quantum O Blockchain
F”fl// Digitized,
84[/”# Connected,
: Machine /) Integrated, Al,
{ " Transformed foundation On Olcie o Z) niegrared. Al
L Cloud enabled, we have embarked on a 3 ]
> journey through our Microsoft Azure eco- ) System audits, e.g.
. . . blockchain enabled
system to support our digitized and % O Robotics
connected future. = .
L O cloud
c Transaction scoring
I. t tt n I g O np Automated Journal & anomaly detection
atestecinno Ogy % '§ Entry Testing Full continuous
We are at the forefront of technology in the ) O Low I p—— audit
audit. We are optimizing our audit % Code g E'Qrge c asrt]izzm Company &
procedures and operations by applying and c (o] o Statutory Audit
developing the latest solutions. [ Big £ Complex Asset Management
\: data O Impairment Centralized Audit
S O Scoping & )
) Benchmarking,
Integrated and o & Purchase & Company confimation Ml < " & Going
- a X Sales analytics Reporting Bot : .Concern
gIODa"v m contro' Audit Bots, Process Automated
A de-centralized auditis the past. We are e.g. GITCs Mining Confirmations
ewolving our with solutions to assist us in . ) : . .
controlling all audit test procedures or KPMG Clara Audit Platform: Planning, Execution, Reporting
operational steps regardless of where they are
performed, such as the 200 statutory audits.

KPMG

Microsoft Azure Cloud Technology & Services

O 2024 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a nonpartner member firm of the KPMG network of independent firms
affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG International. All rights
reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.
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Our commitment to
integrity and quality is
enshrined in the KPMG
values that lie at the heart
of the way we do things.”

Ebrahim Oboud Baeshen

Regional Managing Partner —Jeddah
KPMG Professional Services

Insisting on the highest standards of
Independenceand ethical transparency

Auditor independence and strong ethical conduct are cornerstones of international professional standards and regulatory
requirements. KPMG International’s detailed independence policies and procedures, which incorporate the IESBA Code of Ethics
requirements, are set out in the Global Quality & Risk Management Manual, which applies to all KPMG firms.

Confidentiality of client information

Confidentialityis fundamental to our firm’s ambition to become the most
trusted and trustworthy professional services firm. We have a strong,
demonstratedtrack record of successfullyworking with our competitors and
affiliates of our clients while maintaining confidentiality. To do this we have
strictpolicies and procedures in place, which go beyond the requirements of
ourregulatorybodies.

To illustrate:

» Our code of conduct (supportedbyethics and independence training)
contains our policiesin this area, incorporates the rules ofthe regulatory
bodies which govern us, and provides specific guidance on integrity,
confidentiality,independence, and objectivity

» Our people mustmaintain confidentiality of all clientand former client
information, as well as information on non- clients thatwe know is
confidential

* We tightly control access to work papers, and onlymake them available
to people outside KPMG in limited circumstances (and with permission
from the clientand engagement partner)

+ Our professionals mustaffirm their understanding ofthe rules governing
confidential clientinformation in writing once a year.

« All staffhave to complete mandatorytrainingsin respectofdata privacy
and confidentialityon an annual basis.

Ethics and Independence

Each KPMG firm has a designated Ethics & Independence Partner (EIP)
who has primaryresponsibilityfor the direction and execution of E&I policies
and procedureslocally. The EIP is responsible for communicatingand
implementing KPMG global policies and procedures and ensuringthatlocal
policies and procedures are established and effectivelyimplementedwhen
they are more stringentthan the global requirements.

KPMG partners and employees are required to consultwith theirmember
firm’s EIP on certain specificindependence matters as defined in the
GQ&RM Manual. The EIP mayalso be required to consultwith the Global
Independence Company depending upon the facts and circumstances.
Guidance and tools are availableto facilitate documenting these
consultations.

Compliance with independence policies and processes is monitored through
annual independence confirmations and compliance audits withinmember
firms, as well as through the network’s wider monitoring programs.

All KPMG partners and employees are required to reportan independence
breach to their member firm EIP as soon as theybecome aware ofit. Any
breaches ofauditorindependence regulations are required to be reported to
those charged with governanceatour auditclienton the basis agreed with
them butat a minimum on an annual basis. Significantbreaches of
independencerules mustbe reported to those charged with governance as
soonas possible.

et Jal e | 15



Ourapproach todriving consistency in our
System of Quality Management (SoQM)

A robust and consistent system of quality
control is essential to delivering quality
services. Accordingly, KPMG International
has quality control policies thatapplytoall @~ @ 0 c o 0 5 A — — - — — = — — -
KPMG firms.

SoQM Components which includes consistent set of quality objectives, risks and controls

» Gowvernance and Leadership

« KPMG SaudiArabiais implementing a globally
consistent System of Quality Managementthat
aligns with the International Standard of Quality
Management (ISQM1) which was approved by
the IAASB in September 2020 and is effective
from December 15,2022.

IUOIA

+— Relevant Ethical Requirements | Acceptance and Continuance | Engagement Performance

process
uonelpawsal
pue bulio}

[

Resources: Human Resources | Technological Resources | Intellectual Resources

Firm’s risk assessment

———L—» Information and Communication

* ISQM1 requires firmsto design, implementand «— !

operate a system of quality managementto
consistentlydeliver qualityaudits, assurance,
andrelated services engagements, and to
evaluate the effectiveness ofthe system onan

r
|
|

annualbasis. Improved Operational Better governance, Builds trust and Prevents quality

. KPMG Saudi Arabia continues to provide } competitiveness & efficiencies & cost sustainability & supports our issues

considerable attention on its SoQMworkstream SoQM as the
and itincludes implementing controls that Business
evolve our existing policies and procedures into Imperative

a proactive approach formanaging audit
quality, to betterrespond to qualityriskin
various components within the firm

Growth reductions transparency culture & values

4l o
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KPMG

Value without
compromise

Dear Respected

Together for Better

| am pleased to share with you our fee proposal that reflects our
commitment and desire to be your next auditor. Our fee is
transparent, sustainable and credible, reflecting our confidence
that we will work together to successfully deliver a quality and
value-focused audit.

As set out in the main document, we are the firm that shares
your vision for the future and that is best placed to helpyou
achiewe it.

We will fulfill our fee commitment by applying our unique
combination of market-leading audit technology, the most
experienced team in the market, and the knowledge we have
built by supporting you on your transformation journey so far.
These critical success factors will give you far greater insights
from your audit while generating efficiencies that will lead to a
very competitive audit fee.

This fee proposal represents the value we bring without
compromise.

You will receive a value-driven audit: a clear, long-term vision
for tomorrow and an ability to unlock value today. We are best
placed among our competitors to support you in how we
execute, innovate and collaborate. Y ou will benefit from higher
audit quality and richer insights.

I look forward to working with you to deliver it.

Dr. Abdullah Hamad AlFozan

Chairman of KPMG Saudi Levant Cluster

© 2024 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a nonpartner member firm of the KPMG network of independent firms
affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG International. All rights
reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.
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Ourfee, yourinvestment

As a firm we believe in long term sustainable relationships characterized by mutual trust. Setting, and sticking
to, a fair fee and being transparent in the way our fees are determined, provides a sound basis for that trust.

Your investmentamountto (excluding VAT and disbursements) for the year ending 31 December 2024 year end is SAR
650,000

If events arise that potentiallyalter the scope ofthe audit, e.g. new accounting standards, acquisitions, disposals,
reorganizations, growth in the project, changesin the initial budgets ofthe Company’s projector major system changes, we will
discuss the implications for our work as early as is practicable.

We understandthata competitive fee is importantto you and we have made efforts to find efficiencies which we will pass on.
An extensive statutory structure which requires layered auditing, reporting and financial statements.

Fee structure 2024

Audit of financial statements of the Aimujtama Alraida Medical Companyfor the year ended 31

December 2024 and review the quarterlyfinancial information for the period ending 30 June 2024. 575,000
Review of the opening balances (One-off Expenses ) 75,000
Total Fees

650,000

Expenses necessarily incurred while engaged on this assignment will be billed to you at cost
together with any applicable VAT and will comprise both directly incurred costs such as travel,
conveyance etc. (which will be billed at actual) and an amount equal to 5% of the value of fees to
cover incidental expenses such as printing, telephone and other communications, courier,
stationery, photocopy etc.

KPMG

Benefits and value

Our fee includes all the elements required to deliver a premium
andinnovative audit, with no compromise on quality, featuring:

* More Insights that leverage on our leading market position in
auditing your Companyand our unique relationship with major
regulatorybodies and supervisors;

More Commitment from our whole firm to bring
you the bestteam in each business and location,
underthe lead of dedicated partners forwhom you
are the absolute priority;

More Agility resulting from our tailored audit
approach and powerful D&Acapabilities under
Clara, to reimagine your auditexperience;

More Simplicity with the rightcommunication and
collaboration to ensure all issues are resolved swiftly.

JeadW Jad e e | 10



Deliveringan exceptionalaudit experience

Enhancedaudit quality and client experience

« Enhanced project management » Enhanced our risk assessment to better focus on the issues
Audlt man «  Conducted joint continuous improvement workshops that matter
«  Prioritized bringing work forward * Spent time understanding audit risks with all audit committee

+ Staffed the team with seasoned industry personnel members, not just the audit commitiee chair

+ Implemented new technology tools to enable real-time analysis of engagement status

Tecnnologv + Utilized enhanced cloud-based todls that facilitate collaboration with management and enhanced our audit
technology throughthe use of embedded advanced capabilities

Aumt executlon * Identified issues sooner and resolved them quicker

« Maintaining professional skepticism throughout the engagement

* Provided peer/industry insights

Bevond the aU[Iit « Brought in experts related to ESG and/or Cyber

* Invited professionals to participate in the Board Leadership Center
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Fee framework

e Auditandreview the financial statement According to IFRS
Accounting Standards as issued bythe International Accounting
Standards Board (IFRS Accounting Standards) For:

1. financial statements ofthe Aimujtama Alraida Medical
Companyforthe year ended 31 December 2024.

2. Reviewthe quarterending 30 June 2024.

3. Electronic submission offinancial statement of Qawaem
platform as per MOI requirements.

Overruns:

We approach this topicin the same waywe plan on working together

with you: inan open and transparentmanner. We will ensure that
potential costoverruns are discussed proactivelywith the
managementand costestimates are provided and mustbe agreed
priorto incurring such work.

We will monitor and provide an overview of such overruns.

Our assumptions for FY24:

Scope changes:

Our fee includes costs oftechnical analysis and auditefforton
unexpectedissues, unless we consider this to be a significant
scope change. Examples of significantscope changes include:

* Major acquisitions or divestments

¢ Significantchangesin operational reach
e Significantsystem implementations

e Material changes in accounting standards

We will anticipate these issues and discuss anyforeseen changes
inscopeinatimelymanner.

A central and transparentapproach ensures a common
understanding of scope and an agreedresolution path before our.
The costof any scope changes will be agreed upfrontwork
commences.

Payment terms:

e The fee doesn’tincludetaxes or otherlevies.

e Prices are calculated in local currencyand will be invoiced
locally.

e With the exception of progress billings which are payable upon
receipt, invoices are payable in full within 30 days of the invoice
date

e Local auditfees will be billed locallyin local currencybased on
the following billing schedule:
— 50% after the signingofengagementletter
— 40% after initiation of our fieldwork
— 10% after the sign-off ofthe statutory financial statements.

Audit for the financial statements for the year ending 31
December2024

A single reporting entity.
Fully operating controls and IT systems.

No significantchangesin financial reportingregulations or
accounting standards.

No material revision in the initial operational budgetofthe
Company. As a change in budgeted costofthe Company
will have an affect over the effort estimate.

No material change in the growth outlook ofthe project. As
volatility in the outlook would demand extra efforts.

No delays, or unexpected issues resulting in significant
scope change.

Completion ofinternal risk managementsystem.
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Core audit team

Ahmad Khaireddin

Engagement Director
KPMG Saudi Arabia

-
.'g\’

Background

Ahmad is a Qualified Director in Audit and Assurance practice with over 18 years of experience in
big four firms.

Ahmad provides audit and assurance services across a w ide variety of large public and private
corporations and other related services through differentindustries including banking and financial
institutions, insurance, energy, manufacturing, construction, telecommunication, healthcare, retail &
trading, NGO'’s, brokerage hotels and investment companies.

Ahmad joined several training courses in new ly and updated International Financial Reporting
Standards, Audit Methodology, International Standards in Auditing. He is wellversed in International
Financial Reporting Standards.

Ahmad is w ellexperienced in external audit services, agreed upon producers and special purpose
audits, managing audit timelines and budgets, Applying KAM, IFRS, ISA and local laws &
regulations, excellent know ledge in the statutory and legal requirements of Jordan.

Ahmed Abdelkader

Engagement Manager
KPMG Saudi Arabia

Background

Ahmed Abdelkader is a Manager based in Jeddah officewith 7 years of experience in KPMG KSA
and during his career, he has provided a wide range of Audit services to a broad range of
businesses. He joined KPMG in March 2016 . Prior to KPMG, he has worked for Another big four
firms and big 10 firm for 5 years. Ahmed is responsible for providing wide range of Audit and
advisory services to clients in Retail consumer , Service Industry, and Contracting and industrial
markets.

He is responsible for planning and managing audit w ork. Additionally, evaluation of internal control
systems, examination and auditing of financial statements, preparation of management letters,
financial statements and related reports. Ahmed has extensive know ledge and experience in
providing auditing and accounting services related to clients in different sectors. He has a thorough
understanding of Saudis regulatory requirements, and an in-depth know ledge of the unique features
of private-sector auditing and accounting.

He also coaching and supporting Auditors and providing on job training for them.

St Jal e e | 23



Specialist team

= B Faisal Tanvir

o Partner — Zakat & Tax
f?f KPMG Saudi Arabia
Background

Faisal joined Jeddah office of KPMG Saudi Arabia in March 2017 as Director Tax. Faisal started his
career in Jeddah (Saudi Arabia) in 2006 with a Big 4 professional services firm and w as w ith them
until May 2016. In year 2016, Faisal joined a large family Company in Riyadh (Saudi Arabia) as
Head of Tax. Prior to his move to Saudi Arabia, Faisal w orked for 8 years in Pakistan, starting his
career with a Big 4 professional services firm (from 1998 to 2001) and then in the industry (from
2002 to 2006). He dealt with GST (Indirect Tax) Compliance w orkin Pakistan.

Faisal is fully conversant with the Zakat and Tax) regulations in Saudi Arabia and the approach
normally adopted by the regulators in dealing w ith various matters. He has dealt with Zakat & Tax
matters fromadvising on accounting provisions to preparation and filing of returns to assessments
to submission of appeal memos and detailed arguments to be submitted to the appeal authorities.
Faisal have been extensively involved in providing tax & Zakat advisory services to his clients in
various industries covering almost every aspect of Zakat & Tax in Saudi Arabia. In addition, Faisal is
also assisting clients with Implementation of VAT.

Aram Asatryan

Partner - DPP
KPMG Saudi Arabia

Background

Joined KPMG in 2002 and has over 21 years of audit and accounting experience.
Worked in multiple geographical locations including Armenia, UK, Russia, Kazakhstan, Ukraine,
UAE and Saudi Arabia.

Graduated MA Economics with a distinction from the faculty of International Economic Relations at
the Yerevan State Economic University and later obtained a PhD-equivalent degree in Economic
Sciences in Mathematical Modeling in Economics from Yerevan State University.

Prior to joining KPMG, Aram was a member of the Ministry of Finance in Armenia and acted as the
head of the Financial Reporting Methodology Group. During his years in Moscow , he was also a
member of the IFRS Implementation Group of the Ministry of Finance in Russia.
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Specialist team

R‘l
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Abhisek Bhattacharyya

Partner, Audit - IRM
¥

Background

Abhisek has 20 years of technology, business risk
advisory, internal controls & assurance experience
spanning India, Middle East, UK, USA and Canada.
Business Leader and Head of IRM for Middle East in
KPMG. Led practices for ERP Risk Advisory, GRC
technology including IT Integrated Audits and ERP
Analytics in a Big 4 with responsibility of business
development, growth and maintenance of P&L for the
senice line. Experience of end-to-end implementation
of Oracle E Business Suite, Oracle GRC, SAP GRC,
Metric Stream & RSA Archer Automations.

=

b

Catherine Njihia

= / Director, Valuation

Background

Catherine specializes in the valuation of commercial
properties including mixed-use projects and master
planned communities, hospitality, retail, educational

and industrial properties. Her experience also includes
delivery of real estate market studies, highest and best
use assessments, demand and supply analysis, and
financial feasibility. Catherine has worked in valuations
for 15 years and has been based in the UAE since 2014.

Graham Middleton

Partner - Actuarial Specialist

Background

Graham is a qualified UK actuary with twenty years
experience of consulting to governments, companies and
other organizations on their international pension
arrangements. Graham started his career with a UK
domestic focus before mowving into international
consulting. He has been with KPMG since 2000, initially
in London where he led the UK international team and
then since 2009 in Zirich, Switzerland where he has built
up a Zurich based team, consulting to Swiss, regional
and global clients.

Graham has significant experience of working with

multinational organizations on their strategic HR and
employee benefit arrangements, particularly around
times of change.
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KPMG Global
ataglance

ABOUT US

2022 facts and figures

$34.6bn

global revenues in 2022

Americas:
EMA: _
AsiaPacific:
Audit:
Tax&Legal: |
Adviusolrv:

Americas

50% YrYYYr:

265,646

people globally

48% +1.1%

employed in 2022

MA Asia Pacific

66.892 142,368 06,386

News and awards

As part of the IDE Collective Action Plan
launched in FY21, KPMG took an important
step towards gender diversity by setting an
intention to have women in more than one-
third of leadership roles globally by 2025.

KPMG ranked No. 39 on FORTUNE

Magazine’s 100 Best Companies to Work @
For. We hawe been listed 13 times in the

last 14 years. N

In FY21, KPMG launched its new global
ESG plan thatincludes more than
US$1.5 billion investment over the next
three years.

worldwide through “KPMG Family for

Commitment to Lifelong Learning: KPMG
distributed nearly 5 million books %
Literacy” (KFFL).

The Forrester Wave: Al Consultancies Q1
2021 has named KPMG a Global Leader

{B among Artificial Intelligence senice providers
and the master of Al for business transparency,
automation, auditability and risk.
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KPMG Saudi Levant
Cluster ataglance

ABOUT US

Ourlocations

LEBANON
PALESTINE

JORDAN 6‘

SAUDI ARABIA

IRAQ

dm 2000+
Number of all Employees

© 2024 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a norpartner member firm of the KPMG network of independent firms
affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG International. All rights
reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.

Workforce by level

Saudi Arabia

19.5% 11/ 10%

Lebanon

1.5% 1.5%

Jordan

1.8% 9.5%

Gender ratio

Saudi Arabia Lebanon

15% 28%

00% 90%

® Leadership
@ Management
@ Team members

65.7%

89%

82.7%

® Male @ Female

Jordan

40%

News and awards

KPMGnamed Best Auditor ﬁ"
of Saudi Arabia 2022 ¥
cico bt -

Cfi Best Auditor
Award 2022

KPMG

Board Leadership
Centre

Launched our Board
Leadership Centre

Our chairman recognized
as one of the best 100
Arab CEOs at G2T Global
Awards 2022

Launched CoE for
Metaverse and Digital
Twins

Our
purpose

@
T

»

Launched our own
Im pact Plan

Hosted the first Regional
Family Business Sum mit
in 2022
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HicHLIGHTS |
Ourimpact Plan

Inclusion, Diversity and Equity (IDE) are fundamental to
oursuccess as abusiness and a core principle applied
to our departmentsand programsembracing a culture
thatis built on trust and creating a safe environment for
employees. At KPMG we are committed to:

Inclusion: We committo creating a safe environment
built on trust, where we can bring ourtrue authentic
selves to work and feel valued forourunique
contributionsand perspectives.

Div ersity: We commit to embracing and respecting the
variety of unique experiences, cultures, identities, and
perspectives we collectively bring.

Equity: We committo standing against systemic
barriers and biases. We help level the playing fieldand
ensure everyone can succeed and thrive.

Planet

Reducing ourimpact on the planetto create
a world with a sustainable future.

Manage usage, identify energy saving
opportunities, conserve consumption and
reduce carbon emissions.

Promote recyclingto save energy and
reduce greenhouse gasemissions, which
helpsto tackie climate change.

Ensure our office facilitiesare ecofriendly
with managed energy emissionsand
reduced waste generation.

Committed to sustainability:
highlights on climate action

5

Turn off lights whenyou leave a room

&
g
B’

Go digital: take notes on your phone
or computer

Declutter and donate

Use reusable bottles

Reduce the use of paper

People

Investing in our people

23]

courses

N >< 35

General L&D Tax L&D
courses courses
Advisory L&D Audit L&D
courses courses

Supporting our communities

3700

support hours

Includespro
bono hours, skill-
based activities,
and hours of
financial support

Prosperity

7%

initiatives

To find out more on
Our Impact Plan
please see our report:

26,000+

hours of g

Our Impact
Plan

training

Training and
technical hours

Through embedding
ESG into ourculture,
we proudly created
positive impactto our
communities.

Governance

Capitalize on and celebrate our people’s
differencesto create a high performingand
meaningful workculture.

Creating meaningful workand growth
opportunitiesforourpeople.

Incorporate the different elementsthat allow
people to bring theirwhole selvesto work
and celebrate their differences.

Creating an environment that enhances
individuality ina way our people and partners
show up with a sense of pride. A workplace
that motivatesexecution with excellence.

e}]l

Deliver a positive contributionto the society
and devise initiativesof societal impactin
alignment withour SDGs.

Create the rightimpact, driving outcomesfor
ourclients, people, community, and
organization.

Foster a culture of providing skilled
volunteering and pro bonoworkamong our
employeesaspart of our commitment to
giving back.

Reflecting ourvaluesin all of business
processes and complyingwith highest
standards as per rulesand regulations.

Report yearly progress on
Our Impact Plan.

Align firm strategy to embed ESG in all
KPMG SLC activitieswith an emphasis
on organizational transparency,in all
ourexisting services and solutions.

Making ESG part of each employee
development plan.
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L Caring f I .
OurimpactPlan  ovrcommenymitaties bycniihanh s  Cormimitments and Codeof Conduct

—_ mental w ell-being of our people, and that is to Trust is earned by doing the right thing—not just
Bmmmg a enable them to be effective and productive. some of the time but all the time and in a world
H . ) that rapidly changes and becomes more complex,
generatlon Thg Flt_axmle Wprk Policy show cases oursupport this simple principle has never been more important
Headcount w hichis a crucial element for consistently being a
growing and an evolving business. By instating this Our collective commitments are:

policy, w e empow er our people to achieve our
value of Excellence. There are many themes to our

Gng I]a(:k flexible w ork policy including:

Complying w ith law s, regulations,
and standards

G\% Working w ith the right clients and

Lebanon Em OWBI'in third parties
Jordan n g Glide ime  Sabbatical  Part-time
Wﬂmen leave . )
Focusing on quality
@
. . Maintaining our objectivity and
Demographics of our CO-OP training program Tele- Reduced Phased Tele- independence
commuting w orking return w orking
99 31% 69% . _
o o o Additionally, the following initiatives were .88 Tl (L2 O TEie) Gt
Jan 9% 37% 15% 38% implemented as part of our people strategy:
YW 5,0a Health Lounge Da: Protecting information
99 19% 51% P ety
Jun 9% 31% % 52% f5a)l A Healthy Ramadan S.S Competing fairly
Stress Awareness Month ) : : :
22 44% b6% Creating an inclusive en_vwonment
w here everyone can thrive
Sep 1% A46% 10% 33% Breast Cancer Awareness Month
. Building public trust
e
. Female . Male . Central Servicesand Markets . Audit @ Tax . Advisory 7 Mental Health Awareness Month
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Our experience

Government&Public Sectorin SaudiArabia

Our Government & Public Sector experiences

Key office supporting CEDA Key office supporting Royal Court

Designed the first framework to assess
National and Regional strategies in
Saudi Arabia allowing for a streamlined
process to review, approve and amend
national strategies.

Ministry of Human Resources and
Social Development

Developed the strategy for the social
development that incudes policy design
and system reform initiatives by
designing a cross-sectorial response
mechanismto help in achieving
prosperity, well-being and social
cohesion.

National Center for Privatization

Designed the first governance system for
public transport projects in four cities in
Saudi Arabia, allowing for a dedicated
procurement process under PPP model,
to bring efficiency and reduce
government spending.

KPMG

Designed an agile Operating Model for a
key office supporting the Royal Court
allowing for an efficient mobilization of
resources and rapid response to request
from Royal Court.

Ministry of Municipalities, Rural

Affairs and Housing

Designed the financial sustainability
strategy for housing program aiming at
boosting Saudi home ownership while
reducing public expenditure by leveraging
new revenue streams.

Ministry of Investment in Saudi Arabia

Managing the Shareek program, targeting
to increase investments in the Kingdom to
reach SAR 5 trillion by 2030, through
incentivizing large companies to stretch
their investment capacity by offering
various types of incentives.

Ja 7 S— 1] YN
JL_og lopll 4 1ldig
% MINISTRY OF COMMUNICATIONS
AND INFORMATION TECHNOLOGY

il ajlgall )/
dyclainldrarillg $

Gob—olig 7,
wgpalgayalul T

a Lallalig i

Ministry of Finance

d~unll gl
Ministry c)l'Hqu‘!!ﬂ m

il ialls )b’g
& saxall 5g5llg
Miistry ofInusry and Mineral Resoure

AN

el _aull 8yl j‘l Al
MINLSTRYOFDEFENSE flg

ul_n_a_” ISUE]
Ministry of Culture

Please note, the above mentioned
entities are just a selection.

The main driver of prioritizing our efforts and
investments in serving the public and
government sector in the Kingdom stems
from our belief in the criticality of achieving
Vision 2030 and our national commitment
as a firmto support the realization of its
objectives at this critical stage. We plan to
do so by building a long-term partnership
with the public sector, and adopting the
successful global experiences that suit the
Kingdom.

What distinguishes KPMG in Saudi Arabia
is our team mix of talented professionals
and experienced functional consultants in
the Saudi market. The teamalso includes
global experts in most of the priority sectors.
Both local and global teams, have passion
and reliance on innovative solutions based
on global best practices to help improve the
efficiency, effectiveness, and meet the
demands of our clients who are aspiring for
transformation and growth in such a
dynamic environment.

Ismail Alani

Head of Government
& Public Sector
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Member of the Global Government & Public Sector Board (G8)

We work alongside Government & Public Sub-Sector Networks Technology
Sector clients, innovatively connecting people &

technology, to tackle some of the most pressing Cities & Local Government Allian coaram
challenges facing economies and society. (shared with Infrastructure) ances progra

Geographies Q
Defense & i
. Solutions
i Public = National Compass @
Transport -~ Security P :
L)
. : (3.2

— > ®
[ o A \ 1\ / o
International Education, Managed @ IGH Tech
Development Skills and Grants Board
o Assistance Productivity
Services @
(IDAS)

Connected
Enterprise
frameworks for
sub-sectors

= United States (US) @ Germany (GER) Human & Social KPMP? tl}earnlng
- Services atiorm
:F United Kingdom Saudi Arabia Propositions Other forums
<@ (k) (KSA)
1. Assurance and Integrit 5. Future Workforce i
N _ Iy o Eigsglr?]ilcj:rsal f Public Sector Tax
@ Auswalia(aUs) L india (IND) Cidzen-Centric 6. Powered Government
. . Supply Chain & 5 _ @y KPMG IMPACT
Cyber Security Procurement = Justice % Government Champions

. .
(+) canada (CAN) & ASPAC Region Economic Growth
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Nationalization

Nationalization

Offices Sy
ey

Equity partners

License from
MHRSD for female
employment

Nationalization

graduate program
1st launched w ith six

2 fresh graduates
—== Saudi female
I I employment

2000

2005

Best Saudi Company
to workfor Best
Consultancy

el
i )

i."f‘
equity partners " =

appointed
S~ 2009

N
S
S
(==)

KPMG

limited by guarantee. All rights reserved.

Company Award l

2013

2010

qualified graduate from
KPMG

program
2014

Nationalization

1St

fem ale equity

@ partner

“” appointed

equity partners
appointed

Total graduateshired
in program
271 till at KPMG -
200 ambassadorsin
varioussectors of
economic impact

Nationalization

236 2020

Saudi females

Launch of

2016 Program

Saudi employees

complete LEAP 2019
Program

2017 Establishment of
Nationalization
Committee

2018

equity partners
appointed

© 2024 KPMG professional Services, a professional closed joint stock company registered in the Kingdom of Saudi Arabia. With paid-up capital of SAR40,000,000. (Previously known as “KPMG Al Fozan &
Partners Certified Public Accountants.”) A non-partner member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company

Successfully
completed by nationalsin 7
global offices

2021

Program And Mentorship
Program Launch

—a closed joint
stock company is formed

2022

B)

Nationalization

?

310

Female

32



Credentials

Our audit clients in Saudi Arabia:

Selectlisted clients

Alrajhi Bank

Saudi National Bank

Arabian Centers Company Limited

Saudia Dairy and Foodstuff Co.

Alinma Bank

Banqgue Saudi Fransi

Rabigh Refining & Petrochemical Co (PETRORABIGH)
Etihad Etisalat CO

Alkhorayef Water and Power Technologies Co.
The Company for Cooperative Insurance
Dallah Healthcare Company

BinDawood Holding Co.

Saudi Public Transport Co.

KPMG

Select private clients
NEOM

National Shipping Company of Saudi Arabia (Bahri)
Saudi Arabian Airlines Corporation (SAUDIA)
Sadara Chemical CO (SADARA)

Saudi Railway Company (SAR)

Emaar The Economic City

Fakieh Poultry Farms

Saudi Tadawul Group Holding Company
Hungerstation Company

Saudi Credit Bureau (SIMAH)

Abdulkadir Al Muhaidib and Sons Group (AMG)

Saudi Arabian Investment Company

Jad) Jalb e lase
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Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or
related entities.

The information contained herein is of a general nature and is not intended to address the circumstances of any particular irdividual or entity. Although we
endeavor to provide accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue
to be accurate in the future. No one should act on such information w ithout appropriate professional advice after a thorough examination of the particular situation.
© 2024 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a non-partner member firm of the KPMG netw ork of independent

firms affiliated w ith KPMG International Cooperative, a Swiss entity. Member firms of the KPMG netw ork of independent firms are affiliated with KPMG
International. All rights reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.

The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global organization.

MADE in KPMG


http://www.twitter.com/kpmg
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