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Review of the Audit and Risk Committee Bylaws - The Red Sea International Company

Paragraph before amendment

Paragraph after amendment
(amendments proposed in red color)

Article 1: Purpose

This regulation aims to organize the work of the
audit committee and risks by specifying its tasks,
powers, and responsibilities, in addition to the
controls it observes, the rules for selecting its
members, and how to qualify them, in light of the
regulator's instructions to the audit committees in
companies to edit their grade and texts in the
companies’ system, and a regulation to enable
companies to issue About the Capital Market
Authority.

Article 1: Purpose

This regulation aims to organize the work of the audit
committee by specifying its tasks, powers, and
responsibilities, in addition to the controls it
observes, the rules for selecting its members, and
how to qualify them, in light of the requlator’s
instructions to the audit committees in companies to
edit their grade and texts in the companies’ system,
and a regulation to enable companies to issue About
the Capital Market Authority.

Article 2: Formation of the Committee

* The Audit Committee shall be formed by a
resolution of the Company's General
Assembly, which includes its duties, work
rules, remuneration of its members and the
duration of their membership, based on a
proposal from the Board of Directors.

e The Audit Committee shall be formed from
non-executive directors, whether
shareholders or non-shareholders. The
number of members of the Audit Committee
shall not be less than three and not more
than five, including an independent board
member.

e The Board of Directors shall appoint one of
the members of the Commitiee as the
Chairman of the Committee (the
‘Committee Chairman’), who shall be an
independent member of the Board of
Directors, and the Chairman of the Board of
Directors shall not be a member of the
Committee.

® The members of the Audit Committee shall

be appointed by the General Assembly
upon the nomination of the Board of
Directors in accordance with the following
selection rules:

#iThe nominee must have expertise

i,~+elevant to the duties of the Audit

Committee.

| { The nominee should be familiar with the

s _’_’_r"“;r@ompany's activities, business and the risks
> ¢ @ it faces. :

f: ‘E“ . LAy The nominee must have a university or

Co A iNiaceounting qualification and knowledge of
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exux.. Tinancial and accounting aspects, provided

Article 2: Formation of the Committee

e The Audit and Risk Committee shall be
formed by a decision of the Board of
Directors of the Company for a period of
three years starting with the beginning of the
Board of Directors’ session and ending with
the end of the Board of Directors' session.
The General Assembly shall issue. upon the
proposal of the Board of Directors, the
working regulations of the Committee, which
shall include the rules and procedures of its
work, its tasks, the rules for the selection of
its members, how they are nominated, the
remuneration of its members, the duration of
their membership and the mechanism for
appointing its members temporarily in the
event of a vacancy in one of the seats of the
Committee.

e The Audit and Risk Committee shall be
formed from non-executive members of the
Board of Directors, whether shareholders or
others. The number of members of the Audit
and Risk Committee shall not be less than
three and not more than five, and half of the
members of the Audit Committee shall be
independent members or those who do not
meet the independence criteria as stipulated
in the Corporate Governance Regulations.

* The Board of Directors shall appaint one of
the members of the Committee as the
Chairman of the Committee (the ‘Chairman
of the Committee'), who shall be an
independent member of the Board of
Directors, and the Chairman of the Board of
Directors shall not be a member of the
Committee.
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that one of the nominees is specialized in
financial and accounting affairs.

- No one who works or has worked during
the past two years in the executive or
financial management of the company, or
with the company's auditor, may be a
member of the Audit Committee.

- The nominee must not have been
convicted of committing an act of
dishonesty or violation of laws and
regulations in the Kingdom of Saudi Arabia
or in any other country.

- The selection of the nominee should not
be contrary to the relevant regulations and
instructions.

* The Committee shall have a secretary
general appointed by the Audit Committee
or the Board of Directors.

e A member of the Committee shall perform
his duties from the date of his appointment,
provided that his membership shall
terminate in one of the following cases:

- The end of the Board of Directors’ session.

- Resignation, without prejudice to the Company's

right to compensation if the resignation is untimely.

- Suffering from any of the diseases that prevent

him from performing his duties on the Committee or

his death,

- The issuance of a court judgement against him.

- Being convicted of an act against honor, honesty,

forgery or violation of laws and regulations in the

Kingdom of Saudi Arabia or in any other country.

- A decision by the General Assembly to exempt

him from membership of the Committee for any of

the following reasons:

c) His breach of his responsibilities, tasks and

duties resulting in damage to the company.

D) Absence from three consecutive meetings within

one year without a legitimate excuse.

E) Other reasons considered by the General

Assembly, without prejudice to the right of the

removed member towards the company to claim

compensation if the removal occurred for an

unacceptable reason or at an inappropriate fime. =

F) Losing at any time any of the membershib 3

selection rules of the Audit Committee presdg

by law or by this regulation. s
e Ifthe position of a member of the Ade

Committee becomes vacant in any ofthe ¥4 fi::
o ) et

above or other cases during the term oEfs .

¢ The Committee shall have a secretary

o A member of the committee shall perform his

e The Board of Directors shall appoint the
members of the Audit and Risk Committee in
accordance with the following selection
rules:

- The nominee must have expertise relevant
to the duties of the Audit Committee.

- The nominee should be familiar with the
Company's activities, business and the risks
it faces.

- The members of the Committee shall have
appropriate financial expertise and at least
one of them shall have qualifications and
knowledge of financial and accounting
matters,

- No one who works or has worked in the
last two years in the executive or financial
management of the Company, or with the
Company's auditor, may be a member of the
Audit and Risk Committee.

- The nominee must not have been
convicted of committing an act of dishonesty
or violating the laws and regulations of the
company.

- The selection of the candidate should not
be contrary to the relevant regulations and
instructions.

- A member of the Audit Committee may not
simultaneously serve on the audit
committees of more than five listed
shareholding companies in the market,

appointed by the Audit Committee or the
Board of Directors.

duties from the date of his appointment,

noting that his membership shall terminate in

one of the following cases:

- The end of the Board of Directors' session.

- Resignation, without prejudice to the

Company's right to compensation if the

resignation is untimely.

- Suffering from any of the diseases that
event him from performing his duties on

ge Committee or his death.

The issuance of a court judgement against

him.

Conviction of an act against honor,

Jhonesty, forgery or violation of laws and

, . regulations in the Kingdom of Saudi Arabia

l%r in any other country.
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membership, the Board of Directors may
temporarily appoint a member to the vacan
position who meets the selection rules in
these Bylaws, provided that this
appointment shall be submitted to the first
General Assembly meeting for approval.

- Issuance of the resolution of the Board of
Directors to exempt him from membership of
the Committee for any of the following
reasons:

His breach of his responsibilities, tasks and
duties resulting in damage to the company.
Absence from three consecutive meetings
within one year.

Other reasons considered by the Board,
without prejudice to the right of the
dismissed member towards the Company to
claim compensation if the dismissal occurred
for an unacceptable reason or at an
inappropriate time.

Losing, at any time, any of the membership
selection rules of the Audit Committee
prescribed by law or under this regulation.

- If the position of a member of the
Committee becomes vacant in one of the
above or other cases during the term of
membership, the Board of Directors may
appoint a member to the vacant position, if
he/she fulfils the requirements for
membership of the Committee stipulated in
these Bylaws and that the new member
completes the remaining period of the
Committee's session.

d)

Article 3: Duties and Responsibilities of the
Committee

Financial Reports

Review the company’s financial statements
and related disclosures and recommend
them to the Board of Directors.

Provide opinions on whether the Board of
Directors' report and the com pany's
financial statements have been prepared in
accordance with regulatory requirements
for their preparation and presentation.
Study any unusual matters included in the
financial statements and recommend
appropriate action if necessary.

Investigate any issues raised by the Chief
Financial Officer, Compliance Officer, or
external auditors.

Review the company’s financial policiei
provide opinions, and make
recommendations to the Board of Directier
Establish a mechanism that allows
company employees to confidentially repast
any financial irregularities or other

Article 3: Terms of Reference, Powers and
Responsibility of the Committee
The Audit and Risk Committee shall be responsible
for monitoring the Company's business and verifying
the integrity and soundness of the financial reports
and statements, internal control systems and risk
management systems:
Financial Reports
Review the company's quarterly and annual
financial statements and related disclosures
and recommend them to the Board of
Directors.
Give opinions on whether the Board of
Directors’ report and the company's financial
statements are prepared in compliance with
reg 3 atory requirements.
@iine unusual matters incorporated into
fedinancial statements and provide
recommendations if necessary.
{7 Investigate issues raised by the Chief

“=* Fimancial Officer, Compliance Officer, or
gall }tOTS
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violations. The committee must verify the
application of this mechanism through
independent investigations proportionate to
the severity of the issue and adopt
appropriate follow-up procedures.
Internal Audit Management
e Supervise and monitor the performance
and work of the internal auditor and the
internal audit department, ensuring the
availability of necessary resources and their
effectiveness in carrying out tasks,
Review and approve the annual audit plan.
Follow up on the implementation of
corrective actions for observations included
in the internal audit report,
Recommend to the Board of Directors the
appointment or dismissal of the head of the
internal audit department, evaluate their
performance annually, and propose their
remuneration.
Recommend the organizational structure of
the internal audit department to the Board
of Directors and ensure its independence
within the company’s organizational
structure.
Internal Control System Review
« Review and assess the internal control,
financial, and risk management systems to
ensure their effectiveness, and monitor the
implementation of recommendations and
corrective actions for observations
mentioned in reports. _
Prepare a report for the Board of Directors
that includes the committee’s opinion on
the adequacy of these systems, along with

« Study the accounting policies adopted by the
company, provide opinions and
recommendations to the Board of Directors
in this regard.

Verify the accounting estimates for key
matters in the financial reports.

Establish a mechanism that enables
employees to confidentially report any
irregularities in financial reports or other
matters. The committee must ensure the
application of this mechanism through
independent investigations and appropriate
follow-up actions.

Internal Audit

e Supervise and monitor the performance and
operations of the internal auditor and the
internal audit department to ensure the
availability of necessary resources and their
effectiveness.

Review and approve the annual internal
audit plan.

Study intemal audit reports and follow up on
the implementation of corrective actions for
reported observations.

Recommend to the Board of Diractors the
appointment or dismissal of the head of the
internal audit department, evaluate their
performance annually, and propose their
remuneration.

Recommend the organizational structure of
the internal audit department to the Board of
Directors and ensure its independence
within the company’s organizational
framework.

Internal Control Systems

its recommendations for addressing critical
issues or other suggestions.
External Auditors
Recommend the appointment or dismissal
of external auditors and determine their
fees to the Board of Directors.
Ensure the independence of the external
auditors and the effectiveness of their audit
activities.
Review the work of external auditors
ensure their compliance with regulator
standards. >
Provide the necessary support for the |
company's external auditors to performe=
their duties effectively.

Review periodic reports from the internal
audit department or other relevant
departments on internal control, financial
control, and risk management systems to
ensure their adequacy and effectiveness
plus following-up the implementation of
recommended recommendations and
corrective actions.
Engure compliance with company policies
e@rding periodic disclosures.
pare a report that includes the
corpmittee's opinion on the adequacy of
;g::] thepe systems and recommendations for
- ressing critical issues, improving
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Compliance Assurance

Article 4: Committee Powers

Review the external auditors’ report and
their observations on the financial
statements and follow up on the actions
taken regarding them.

Review the findings of regulatory bodies’
reports and verify that the company has
taken the necessary actions in response.
Ensure the company’s compliance with
relevant laws and regulations,

Review proposed contracts and
transactions between the company and
related parties and provide feedback to the
Board of Directors.

Recommend necessary actions to the
Board of Directors that the committee
believes the Board should take.

Access company records at any time.
Request clarifications from the Board of
Directors or executive management.
Request the Board of Directors to convene
the company's General Assembly if its work
is obstructed or if the company faces
damages or losses.

The audit committee, at the company’s
expense and after Board approval, may
enlist the assistance of non-executive
members outside the committee or experts
and specialists to study matters within its
duties and responsibilities.

VAR mgh 0 6 W T EYAYG
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committee’s scope of responsibilities. Submit
this report to the Board of Directors for
recommendation and presentation to the
General Assembly.

Provide recommendations to the Board of
Directors regarding acceptable risk levels
and monitor the executive management’s
adherence to them.

Verify the quality of the company's risk
management systems.

Review and ensure updates to the
company's key risk register.

Submit quarterly risk reports to the Board of
Directors.

Auditors

Recommend the appointment, dismissal,
remuneration, and evaluation of auditors to
the Board of Directors.

Continuously verify the independence,
impartiality, and faimess of external auditors
and the effectiveness of their audit work.
Review the external auditors’ audit plan and
ensure they do not perform non-audit
services outside the audit scope.

Respond to inquiries from the company's
external auditor.

Review the external auditors’ report and their
comments on the financial statements and
monitor actions taken in response to these
comments,

Compliance Assurance

Review reports from regulatory bodies and
verify that the company has taken the
necessary actions in response,

Ensure the company’s compliance with
relevant laws, regulations, policies, and
instructions.

Review proposed contracts and transactions
with related parties and provide
recommendations to the Board of Directors.
Recommend necessary actions to the Board
of Directors that the committee deems
essential.

Article 4: Committee Powers

Access the company’s records at any time.
Request clarifications from the Board of
Directors or executive management.
Request the Board of Directors to convene
the General Assembly if the committee’s




work is obstructed or if damage or losses
occur,

»  With the Board of Directors’ approval and at
the company's expense, the committee may
enlist the assistance of non-executive
members or other experts and specialists to
study matters within its functions and
responsibilities,

Article 5: Committee Working Regulations

Functions of the Head of Committee

Manage committee meetings and ensure

their effectiveness.

Represent the committee at the company'’s

General Assembly.
Ensure that topics presented to the

committee are accompanied by sufficient
information for informed decision-making.
Allocate adequate time to discuss agenda

items.

Promote active participation of committee
members and ensure they express their

views to achieve the committee’s
objectives,

Prepare periodic reports on the committee’s
activities and outcomes for the Board of

Directors.

Follow up on the implementation of the

committee’s decisions.

Evaluate the committee's performance.
Prepare the meeting agenda, con sidering
the topics suggested by members for

inclusion within the agenda.

Duties of the Committee Secretary

Duties

Coordinate committee meetings and

prepare a draft agenda in consultation with

the committee chairperson.

Notify committee members of meeting

schedules and provide them with the
agenda and necessary documents,

Attend and document committee meetings,
prepare meeting minutes, and maintain

records.

Keep records and reports presented to the

committee.
Provide support and advice to the

committee on matters within the sech

scope of expertise.
of Committee Members

Comply with the provisions of the

Companies Law, Capital Market Authﬁ@x 8

Article 5: Committee Work Regulations
Functions of the Head of Committee

 Manage committee meetings and ensure
their effectiveness.

» Represent the committee at the company's
general assembly.

 Ensure that topics presented to the
committee are accompanied by sufficient
information to make decisions.

e Allocate adequate time to discuss agenda
items.

» Promote active participation of committee
members and ensure they express their
opinions in a manner that achieves the
committee's objectives.

 Prepare periodic reports on the committee's
work and outcomes for submission to the
Board of Directors.

o Follow up on the implementation of the
committee’s resolutions.

 Evaluate the committee’s performance.

» Prepare the meeting agenda, considering
the topics suggested by members for
inclusion within the agenda.

Duties of the Committee Secretary

» Coordinate committee meetings and
propose an agenda in coordination with the
committee chairperson.

»  Notify committee members of meeting dates
and provide them with the agenda and
necessary documents.

e Attend meetings, document discussions,
prepare minutes, and maintain records.

» Safeguard records and reports presented to

the committee.
ovide support and advice to the committee
‘oh matters within its scope of authority.

& _R_gsnidl‘r%ibilities of Committee Members

re=r Adhere to the provisions of the Companies
_%,1;3 Liaw, the Capital Market Authority
LT regulations, executive bylaws, and related

| "/tules, as well as the company's bylaws when




regulations, related laws, and the
company's articles of association when
performing their duties. Refrain from
participating in activities that may harm the
company’s interests.

Be familiar with the committee’s duties and
responsibilities and allocate sufficient time
to fulfill their role.

Perform their duties independently, free
from intemnal or external influence.
Prioritize the company’s interests over
personal interests.

Avoid accepting gifts from individuals or
entities engaged in business with the
company.

Prepare for and attend committee
meetings, notifying the chairperson in case
of absence.

Actively participate in committee
discussions and review agenda items.
Work to enhance developments in the
company’s operations and related areas.

Committee Meetings

The committee must meet at least
quarterly. The chairperson must call for
extraordinary meetings if requested by the
Board of Directors, the auditor, the head of
the intemal audit committee, or two or more
committee members, specifying the
reasons for the meeting.

Provide members with the meeting agenda
and relevant documents in advance.
Meetings are held at the company’s
headquarters but may also be conducted
elsewhere or via modern technology.

A quorum is met with the presence of a
majority or half of the members, whichever
is greater. Members may delegate another
committee member to attend and vote on
their behalf.

A committee member cannot represent
more than one absent member. If the
chairperson is unavailable, they may
delegate a member to chair the meeting. If
no delegation is made, members sele
chair from among themselves.
Non-committee board members or
executives may attend meetings onlyef
invitation to provide input or consultak

T

L]
== 5’—‘_) [Epresent one absent member at the same
= eeting. If the chairperson cannot attend,
] ~ they may delegate a member to chair the

2

performing their duties. Refrain from
participating in any activity that might harm
the company'’s interests.

» Be fully acquainted with the committee’s
duties and responsibilities and allocate
sufficient time to perform their role
effectively.

e Perform duties independently without being
influenced by internal or external factors.

e Prioritize the company’s interests over
personal interests.

e Refrain from accepting gifts from any party
conducting business with the company.

» Prepare for and attend committee meetings,
noftifying the chairperson in advance if
unable to attend.

 Actively participate in committee meetings,
study agenda items, and engage in
discussions.

Work to advance developments in the
company’s activities and other relevant
areas.

Committee Meetings

e The Audit Committee shall meet periodically,
with no fewer than four meetings during the
company's fiscal year.

e The Audit Committee shall periodically meet
with the company's external auditor and
internal auditor.

 The internal auditor and external auditor may
request a meeting with the committee
whenever necessary.

»  Members shall be provided with the meeting
agenda and necessary documents well in
advance of the meeting.

* Meetings are held at the company's
headquarters but may also occur outside the
headquarters or via modern technology
platforms.

= Aquorum is achieved with the attendance of
the majority of members. Members may
delegate another committee member to
attend and vote on their behalf.
mMmember attending in person may only

[

_gfi] eeting. If no delegation occurs, the
=~ members present shall select one among
» 4 o them to chair the meeting.
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* Decisions are made by a maijority vote. In
the case of a tie, the chairperson’s vote
prevails.
Members may object to decisions, with their
objections and reasons recorded in the
meeting minutes.
Follow-up on Committee Activities
The Head of committee submits the committee’s
recommendations and findings to the Board of
Directors during its next meeting.
Documentation of Committee Meetinas

» The committee secretary prepares meeting

minutes, including:

o Meeting location, date, start, and end times.

o Names of attendees, absentees, and
invitees.
Discussions, decisions, and voting results,
including reasons for objections (if any).
Designated parties responsible for
implementing decisions and timelines for
action.
The draft minutes are shared with members
for comments. After incorporating feedback
and obtaining the chairperson’s approval,
the revised draft is shared for final approval
at the next meeting.
The final minutes, along with the agenda
and related documents, are archived and
signed by the chairperson and secretary.
Evaluation of Committee Performance
The committee evaluates its activities to ensure the
effectiveness of its performance in fulfilling its
defined responsibilities.

O

o]

” i g4 & 4
£ (] ;\
-~
Heonakiidma
Ceriified Transiation
VAR gash s €2 T YV TRRG e
© R2020227263 License?19

e No member of the Board of Directors or the
executive management, who is not part of
the committee, may attend meetings unless
invited by the committee to provide insights
or consultations.
Committee resolutions are passed by a
majority vote of attending members. In case
of a tie, the side favored by the chairperson
prevails.
Members may object to any committee
resolution, provided their objection is
documented in the meeting minutes,
including the reasons for their objection.
Follow-up on Committee Activities
The Head of committee submits the committee’s
recommendations and findings to the Board of
Directors in its first meeting following the committee
meeting.
Documentation of Committee Meetings

¢ The committee secretary prepares meeting
minutes including the following:
Meeting location, date, and start and end
times.
Names of attendees and absentees, along
with the names of invited non-members.
Deliberations and resolutions, including
voting results and reasons for objections (if
any).
dentification of the party responsible for
implementing the resolutions and the
timeframe for action.
The secretary sends a draft of the meeting
minutes to members for their comments (if
any).
After addressing members' comments and
obtaining the chairperson's approval, the
revised draft is sent to members for adoption
in the next meeting.
The final minutes, along with the meeting
agenda and accompanying documents, are
preserved in a signed record by the
chairperson and the secretary.
Evaluation of Committee Performance
The committee evaluates its performance outcomes,
ensuring the evaluation includes the effectiveness of
the committee in carrying out its defined
responsibilities.

Article 6: Committee's Report to the General
Assembly
The Audit Committee prepares a report on its

Article 6: Committee's Report to the General
Assembly o
The Audit Committee prepares a report on its opinion




opinion regarding the adequacy and effectiveness
of the company's internal control system and the
work it has carried out within its scope of
specialization.

regarding the adequacy and effectiveness of the gt
company's intemal control system and the work it
has carried out within its scope of specialization.

Article 7: Confidentiality of Committee's Agenda
Each member of the committee must maintain the
confidentiality of the information and documents
they access. Under no circumstances, even after
their membership ends, should they disclose such
information to any individual or entity unless
authorized by the Board of Directors, They must
also refrain from using this information for personal
gain. The company has the right to seek
compensation from the member if they breach this
provision, and this applies to the Committee’s
Secretary as well,

Article 7: Confidentiality of Committee's Agenda
Each member of the committee must maintain the
confidentiality of the information and documents they
access. Under no circumstances, even after their
membership ends, should they disclose such
information to any individual or entity unless
authorized by the Board of Directors. They must also
refrain from using this information for personal gain.
The company has the right to seek compensation
from the member if they breach this provision, and
this applies to the Committee’s Secretary as well.

Article 8: Conflict of Interest

If a member has any conflict of interest regarding a
subject on the committee's agenda, they must
disclose it before the discussion begins, and this
must be recorded in the meeting minutes. The
member is prohibited from discussing or
participating in the voting on that subject.

If there is a conflict between the recommendations
of the Audit Committee and the decisions of the
Board of Directors, or if the Board rejects the
committee’s recommendation regarding the
appointment or dismissal of the company's auditor,
the determination of their fees, or the appointment
of the internal auditor, the Board’s report must
include the committee’s recommendations,
justifications, and the reasons for not adopting
them.,

Article 8: Conflict of Interest

If a member has any conflict of interest regarding a
subject on the committee's agenda, they must
disclose it before the discussion begins, and this
must be recorded in the meeting minutes. The
member is prohibited from discussing or participating
in the voting on that subject.
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Article 9: Conflict Between the Audit Committee
and the Board of Directors

I there is a conflict between the recommendations of
the Audit Committee and the decisions of the Board
of Directors, or if the Board rejects the committee’s
recommendation regarding the appointment or
dismissal of the company's auditor, the determination
of their fees, or the appointment of the internal
auditor, the Board's report must include the
committee’s recommendations, justifications, and the
reasons for not adopting them.

£t Lt Let 1o .ce'f';g
Article 9: Committee Members' Remuneration
o Each member of the Audit Committee

receives an annual remuneration of
100,000 (one hundred thousand) Saudi
Riyals, paid quarterly.

Article 9: Committee Members' Remuneration
e Members of the Audit Committee receive
annual remuneration in addition to meeting
attendance fees in accordance with the
Remuneration Policies’ approved by the
General Assembly.




The Board of Directors determines the
remuneration and allowances for the
Committee's Secretary, If the Secretary
also serves as the Secretary of the Board
or any of its sub-committees, they will not
receive any additional remuneration.

o Ifadecision is made by the Board to relieve
amember from their membership in the
Audit Committee due to missing three
consecutive meetings within one year
without an acceptable excuse, the member
is not entitled to any remuneration or
compensation for the period after the last
meeting they attended.

o If a member commits any act that is a
breach of honor, integrity, forgery, or
violation of regulations in Saudi Arabia or
any other country, or fails to perform their
duties and responsibilities, the company
has the right to claim compensation for the
harm caused to its reputation.

o The company will cover travel and

accommodation expenses if the member is

from outside the city where the meeting is
held, as well as any other expenses
necessary for the member to attend the
committee meetings.

*! The Board of Directors determines the
remuneration and allowances for the
Committee's Secretary. If the Secretary also
serves as the Secretary of the Board or any
of its sub-committees, they will not receive
any additional remuneration.

e If adecision is made by the Board to relieve
a member from their membership in the
Audit Committee due to missing three
consecutive meetings within one year
without an acceptable excuse, the member
is not entitled to any remuneration or
compensation for the period after the last
meeting they attended.

* If amember commits any act that is a
breach of honor, integrity, forgery, or
violation of regulations in Saudi Arabia or
any other country, or fails to perform their
duties and responsibilities, the company has
the right to claim compensation for the harm
caused to its reputation.

» The company will cover travel and
accommodation expenses if the member is
from outside the city where the meeting is
held, as well as any other expenses
necessary for the member to attend the
committee meetings.

Article 10: Application and Review of the
Regulation

The Board of Directors must monitor the
implementation of the regulation and ensure its
effectiveness, making amendments when
necessary. The Audit Committee's work regulation
is subject to periodic review by the Governance and
Internal Audit departments in an intent to develop
and update it in line with the relevant applicable
regulations and laws, as deemed appropriate by the
Board of Directors. Amendments to the regulation
can only be made upon the Board's
recommendation and must be presented to the
General Assembly for approval.

Article 10: Application and Review of the
Regulation

The Board of Directors must monitor the
implementation of the regulation and ensure its
effectiveness, making amendments when necessary.
The Audit Committee's work regulation is subject to
periodic review by the Governance and Internal Audit
departments in an intent to develop and update it in
line with the relevant applicable regulations and laws,
as deemed appropriate by the Board of Directors.
Amendments to the regulation can only be made
upon the Board’s recommendation and must be
presented to the General Assembly for approval.

Article 11: Validity / Enforcement
e This regulation shall be effective from the
date of its approval by the company’s
General Assembly. :

shall be subject to the relevant laws

Article 11: Validity / Enforcement
= This regulation shall be effective from the
te of its approval by the company’s

?’_l‘) g;neral Assembly.

«[/~Any matter not addressed in this regulation
all be subject to the relevant laws and

e e
- regulations issued by the competen _5’5-_ 3 _ regulations issued by the competent
authorities. Ll authorities.
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